March 30, 2004
Honorable John Laird

Assembly Member, District 27

State Capitol, Room 2196

Sacramento, CA 95814

RE: Support of AB 2900, Omnibus Labor and Employment Non-Discrimination Act

Dear Assembly Member Laird,

I am writing you in support of AB 2900, which would standardize more than thirty labor and employment-related provisions that prohibit discrimination based on the protected classes in the Fair Employment and Housing Act.  

The Fair Employment and Housing Act (FEHA) is California’s most comprehensive non-discrimination law. FEHA prohibits discrimination based on a broad range of characteristics, including race, religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition, marital status, sex, gender identity, age, and sexual orientation. 

FEHA includes the broadest list of protected classes. These include: race, religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition, marital status, sex, including gender, age, sexual orientation, familial status and source of income. By referencing the protected classes in FEHA in the other statutes, California’s labor and employment provisions will have a consistent non-discrimination statutory scheme and the most comprehensive civil rights protections of any state in the country for workers and employers. 

The list of protected classes varies from statute to statute. This has created deficiencies in protection for our citizens in addition to creating confusion for those charged with implementing and complying with these laws. 

The goal of AB 2900 to reference the FEHA non-discrimination section so that we have a legal non-discrimination standard throughout California law is one that my organization supports. 

Sincerely,

